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Aim of proposed activity/decision/new or revised policy or procedure:Aim of proposed activity/decision/new or revised policy or procedure:
Step 2

Who will be affected? Who will be consulted? Evidence available:

Potential Positive/Negative/Neutral 
Impact Identified.
P, N, N/I

Age Disability Gender 
Reassignment

Marriage/Civil 
Partnership*

Pregnancy and 
Maternity

Race Religion or 
Belief

Sex Sexual 
Orientation

Eliminating Discrimination

Advancing Equality of Opportunity.

Promoting Good Relations.
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Step 3
Action to be taken:

Summary of EIA Outcome – please tick

No further action to be carried out q
Amendments or changes to be made q
Proceed with awareness of adverse impact q
Abandon process – Stop and Rethink q

Please forward completed EIA forms to Nicholas 
Oakley, Governance and Policy Officer.
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	Text13: University of Highlands and Islands & Academic Partners
	Text14: 14/05/19
	Text15: 3 years/ with any substantive amendments
	Text12: Equality & Diversity Policy Ownership Group
	Text11: 
	Text10: June 2022
	Aim of proposed activity/decision/new or revised policy or procedure: The Single Policy Environment Project is primarily a Further Education project that seeks to improve parity of experience for students across the partnership by creation of single policies and underpinning procedures to be used by all Further Education colleges. Operational risk is mitigated for partners and communities of practice are developed/reinforced by the Policy Ownership Groups that create the policy and procedures. Work duplication is reduced and a single Equality Impact Assessment is carried out by the group. Flexibility for local roles and job titles is built into the documents, whilst retaining consistency across the partnership for the activities carried out and experience students should expect. Our previous EDI Policy will be replaced by a more detailed policy which covers partners' legislative responsibilities, definitions and signposting. This can be adapted by each partner in line with local requirements (eg. whether or not they are required to meet public sector equality duty)
	Who will be affected?: All staff, students of each academic partner and UHI Executive Office, as well as all persons in their engagements with the above.Orkney College UHI is an exception to this and the policy will not affect staff as they are employed by Orkney Islands Council.
	Who will be consulted: The Policy Ownership Group contains a mix of appropriate staff from each academic partner, to ensure that each partners' circumstances are considered in formation of the policy. Input from all partners has been considered in formation of this policy.The group includes student and staff representation through Highlands and Islands Student Association (HISA), and the Equality and Diversity Advisor, who liaises regularly with other equality practitioners across Scotland/UK.
	Evidence available: - Equality Act 2010 (& Scottish Specific Duties- 2012).- Stakeholder engagement with staff and students.- Previous EDI Policy.- Sector requirements.- Policy ownership Group proceedings available from Single Policy Environment Project Manager.
	AgeEliminating Discrimination: P
	DisabilityEliminating Discrimination: P
	Gender ReassignmentEliminating Discrimination: P
	MarriageCivil PartnershipEliminating Discrimination: P
	Pregnancy and MaternityEliminating Discrimination: P
	RaceEliminating Discrimination: P
	Religion or BeliefEliminating Discrimination: P
	SexEliminating Discrimination: P
	Sexual OrientationEliminating Discrimination: P
	AgeAdvancing Equality of Opportunity: P
	DisabilityAdvancing Equality of Opportunity: P
	Gender ReassignmentAdvancing Equality of Opportunity: P
	MarriageCivil PartnershipAdvancing Equality of Opportunity: P
	Pregnancy and MaternityAdvancing Equality of Opportunity: P
	RaceAdvancing Equality of Opportunity: P
	Religion or BeliefAdvancing Equality of Opportunity: P
	SexAdvancing Equality of Opportunity: P
	Sexual OrientationAdvancing Equality of Opportunity: P
	AgePromoting Good Relations: P
	DisabilityPromoting Good Relations: P
	Gender ReassignmentPromoting Good Relations: P
	MarriageCivil PartnershipPromoting Good Relations: P
	Pregnancy and MaternityPromoting Good Relations: P
	RacePromoting Good Relations: P
	Religion or BeliefPromoting Good Relations: P
	SexPromoting Good Relations: P
	Sexual OrientationPromoting Good Relations: P
	Action to be taken: Single policy  equivalence between partners can be challenging:  some partners are not required to meet public sector equality duty (HTC, SAMs {and currently NAFC}); others are, and some delegate these responsibilities to respective Councils (Orkney and Shetland).As such, adopting a single policy looks to ensure that each partner meets their legislative responsibilities, and provide an equivalent and appropriate degree of support.  The policy aims to explicate an equitable and supportive attitude to those with particular protected characteristics as declared under the Equality Act, regardless of whether PSED applies.  As such we expect that impact will be at the least neutral, with the potential to be improved through cross-partnership input and consistent content.We recognise that BSL is a language in its own right, with its own grammar, vocab and syntax.  As such it does not infer disability, and as such we have included reference to our commitment of removing barriers to participation, and raising awareness of BSL as per Scottish Government Requirements.  Similarly, as Gaelic is indigenous to Scotland, it is not directly protected under the Equality Act:  we have explicated our commitment to supporting Gaelic Speakers.Gender fluid & non-binary persons may feel excluded from legal definitions of sex, which is presented as a binary state.  As such we have emphasised our recognition that gender is not necessarily binary or static, to ensure diverse gender identities are not excluded.Given that the policy states roles and responsibilities, there is a possibility that people may feel that the policy contents relate to another role's remit:  as such we explicate all staffs' responsibility in the policy.The fact that some readers may recognise upon reading the policy that they are facing discrimination could potentially cause distress upon realising this:  as such the policy will act as a driver for production of a singular guidance document on how to address discrimination, victimisation and harassment, which will be signposted from each partner's policy.  This will ensure that we provide consistent support across the partnership.The policy deals with legislation, which can be difficult to digest from a layperson's perspective.  As such we have provided examples to clarify difficult concepts, and have used simple, concise English.To ensure that the policy remains up to date with sector and cultural developments, the policy will be reviewed 3 yearly on an ongoing basis by the policy ownership group.  The policy ownership group is intended to form the basis of a cross partner network who will ensure that all academic partners feed into policy and subsequent procedural developments.TO BE ACTIONED:  Create working group to ensure practice reflects policy.Review after 3 years, or in light of suggested amendments.
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