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Executive Summary

Perth College UH], as a public authority, has produced this document to give update
information on our work on our Gender Equality Scheme and Action Plan 2007 — 2010.
We are committed to being both a College and Employer of Choice, and believe there is
no place for inequality and unlawful discrimination in our services, practices and
policies. This document gives an update on our actions in the period June 2009 to June
2010.

In the current academic year (09/10), 54.6% of our students were female and 45.4%
were male. In the previous academic year (08/09), the gender balance of our students
was 58.3% female and 41.7% male. Reflecting national trends, we have seen the
gender gap narrow, with more males undertaking both further (FE) and higher (HE)
courses. Our courses are widely promoted and we are careful to avoid stereotyping in
our publicity and course materials but, as in previous years, analysis shows that there
remains gender preferences in courses applied for, for example, significantly more
females than males apply for courses in childcare, hairdressing and beauty therapies,
and more males than females apply for courses in engineering and construction.
Recognising this, in our health and care subject areas, pre-employment courses such as
Preparation for Employment in Care and the Healthcare Academy have been successful
in attracting more males than females into a previously female dominated industry area.

The retention rate of female students, for both FE and HE, is higher than that of males.
The retention rate of part-time students, both male and female, is higher than that of
full-time males and females. The reasons for students leaving prior to the completion
of their course is recorded and analysed by management. Curriculum Managers
actively consider equality data in enrolment, retention, withdrawals, achievement and
attainment and to action plan to address emerging issues. During 2009/10, this process
was embedded in Course Committee discussions.

In terms of staffing, despite turnover, we have maintained our gender balance and
overall we have more females (52%) than males (48%), and more females than the
picture presented by both the Scottish-wide and Perth and Kinross population data.
During 2009/10, due to staff turnover and recruitment, we have improved the gender
balance of our Senior Management Team and have seen a slight increase in the number
of male Lecturers working on a part-time basis. We also have seen an increase in the
number of females working full-time. In 2010 we introduced Diversity in the Workplace
training, an on-line module which includes gender and transgender awareness and
gives information on our Gender Equality Scheme. To date, over 80% of our staff have
received this training and facilitation and support is planned to ensure that all staff
complete this mandatory training.

Our progress against the actions in our action plan 2009/10 is summarised in appendix
1 of this document. We have shaped a new action plan to help us meet our objectives
for the coming year. This is given in appendix 2. This new action plan links to our
Gender Equality Scheme 2010 - 2013, available on our website:
http://www.perth.ac.uk/aboutus/equalityanddiversity/Pages/default.aspx

Or from Lee Ryan on 01738 877312 or by email at |lee.ryan@perth.uhi.ac.uk

Please contact us if you have any comments on our equality work or would like to get
involved in any way.
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Introduction

Our Gender Equality Scheme and Action Plan was published in June 2007 and
confirmed our commitment to gender equality, ensuring our policies, procedures and
practices are non-discriminatory and that our activities promote gender equality. Our
scheme and action plan are intended to be ‘living’ documents, driven forward and
further developed as part of our commitment to equality and diversity across all strands.

Our Gender Equality Scheme 2007 - 2010 set out an ambitious agenda for action,
ensuring that we meet not only our general and specific duties for gender equality as
required by legislation but work to best meet the needs of our diverse workforce and
student population. This document presents an update on our activities, our
achievements and our further plans for moving forward. We have developed, with the
assistance and contributions of men, women and trans people, our Gender Equality
Scheme 2010 - 2013, shaping our gender equality objectives and action plan for the
next three year period.

We are confident that through time, and with the engagement of our staff, students,
stakeholders and relevant national and local groups and representatives, we will

Our
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